
GENDER DIVERSITY AND GENDER 
EQUALITY IN THE WORLD OF WORK 

 

The IOSH – Caribbean Branch presented its first quarterly Branch Meeting for 2016 at Cara Suites Hotel and 

Conference Centre, Claxton Bay on Friday 18th March, 2016. The topical issue of Gender Diversity and Gender Equality 

was the theme of the meeting, which served to provide fellow members with information on these matters.  

Mrs. Luesette Howell, International Development and Management Consultant, delivered the feature presentation 

titled “Managing the Mix”. The main objectives of this segment were: 

 To understand the concept of diversity in the changing workplace environments; and 

 To propose recommendations that address and promote fundamental principles and rights at work as a 

practical means for managing diversity. 

 

Mrs. Luesette Howell, International Development and Management Consultant,  
delivering her feature presentation on “Managing the Mix” 

Mrs. Howell discussed in great detail the concerns revolving around decent work, legislative and policy issues 

and trends in the Caribbean, the need for diversity management in the workplace and various strategies for managing 

diversity.  

With regards to the legislative and policy issues and trends in the Caribbean, Mrs. Howell stressed that 

“compliance with fundamental rights at work is a pre-condition for successful national and workplace processes”. She 

informed that “updated legislation is essential since it has been lagging behind international norms and standards and 

should accommodate the increasing number of entrants in the working world, i.e. women, youth, the disabled, etc. She 

also noted that many persons still do not know their rights and responsibilities and thus do not recognize, acknowledge, 

or know how to participate in the new operating environment calling for re- integration.” 



Mrs. Howell informed that Trinidad and Tobago has been reviewing various outdated legislation and codes, 

which include Employment Policy, Investment Incentive Code, Revenue Code, Occupational Safety and Health Act, 

Minimum Wage etc. She noted that Trinidad and Tobago has a National Policy on Gender and Development, which was 

in Draft Form since June 2009 and that this Policy provides a framework for gender sensitive approaches to improve 

health and wellbeing. She stated that “other countries such as the British Virgin Islands (BVI) and Dominica have adopted 

the research, analysis and framework of the Trinidad and Tobago draft national gender policy.” 

Despite the legislative review being a lengthy process, Mrs. Howell proposed that “businesses should be 

encouraged to be proactive and to adopt appropriate policies and procedures to adequately care for its staff and 

workplace operations.” She also stated that as of 2005, the men in the labour force in Trinidad and Tobago consisted of 

61%, whilst 39% were women. She stressed that there was a need for diversity management in the workplace, as 

“diversity issues will continue to rise due to globalization and regional integration” and that it should be “a central 

strategy to achieve an organization’s goals of increased productivity, competitiveness and sustainability.”  

Mrs. Howell wrapped up her segment by deliberating the workplace strategies for managing diversity and 

developing a set of principles on “how we wish to work together”. 

Ms. Ria Sooknarine, Communications Coordinator and Ms. Jenelle Duff, Assistant Secretary, IOSH Caribbean 

Branch, continued the evening’s theme with a discussion around various aspects of Gender Equality among HSE 

practitioners in the Workplace. The aims of this discourse were: 

 To strengthen advocacy in the integration of Gender and Equality amongst OSH peers; 

 To promote excellence, eliminate sex-role stereo typing and gender discriminatory role modelling in the field 

of OSH; and 

 To enhance knowledge of OSH practitioners on aspects of Gender Equality.  

 

 

Ms. Ria Sooknarine, Communications Coordinator, IOSH Caribbean 
Branch, discussing the evolution of Gender Equality and the findings 
from a study based on these issues 

 

Ms. Jenelle Duff, Assistant Secretary, IOSH Caribbean 
Branch, debating the challenges faced in the workplace as 
it relates to Gender Inequality

 

Ms. Sooknarine reviewed the Global 2030 Roadmap and 17 Sustainable Development Goals (SDGs), 

which were adopted by world leaders in September 2015 at the UN Sustainable Development Summit, UN 

Headquarters, New York, and officially came into force on 1st January, 2016. She discussed Goal #5 of the SDGs: 

To achieve Gender Equality and empower all women and girls. (Source: 

http://www.un.org/sustainabledevelopment/summit/ ).  

http://www.un.org/sustainabledevelopment/summit/


  Ms. Sooknarine also noted that the SDGs were built on the Millennium Development Goals, which 

were adopted in 2000, and aimed at a variety of issues, one of which included gender inequality. One of the 

targets to achieve this goal focused on the proportion of seats held by women in national parliament. She 

informed that a comparison by gender was done for the members of Parliament in Trinidad and Tobago, which 

revealed that the House of Representatives consisted of 63% male and 37% female; whilst the Senate comprised 

71% male and 29% female. 

Ms. Sooknarine stated that a questionnaire was recently launched among OSH Practitioners based on 

Gender Equality and Diversity in the Workplace and the findings were as follows: 

 25% of women were in leadership roles in the field of OSH, whilst 75% comprised of men. 

 The factors considered when hiring a female HSE practitioner in a leadership role were age/ marital 

status/ pregnancy (20%), physical demands of the job (10%), attitude (10%), competency (20%) 

and experience (40%). 

 47% of persons believed that there was a gender pay gap in the organization, whilst 27% believed 

that both sexes received equal pay. 26% of persons were not aware of the salary of their 

counterparts.  

 43% of organizations had formal strategies in place to support gender equality in relation to 

recruitment, performance management and training and development; whilst 43% had none in 

place and 14% were uncertain. 

Ms. Jenelle Duff then discussed the equality of treatment and respect for women in the industrial sector. She 

noted that women often filled traditional professional roles in the capacity of administrative, accounting, human 

resources and clerical fields. Ms. Duff then debated the challenges that female OSH practitioners faced when 

working in technical “male” dominated fields.  

Mr. Curt Cadet, Chair, concluded the event by 

thanking Mrs. Luesette Howell, and IOSH CB 

Executive Committee Members, Ria Sooknarine, 

Jenelle Duff and LaKeisha Jordon (Barbados) for 

their contribution towards building the professional 

capacity of the members of the IOSH CB, following 

which, he presented Mrs. Howell with a small token 

of appreciation.   

 

 

Mr. Curt Cadet, Chair, IOSH Caribbean Branch and Mrs. Luesette Howell, 
International Development and Management Consultant 


